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Supporting South Africa’s Post-Pandemic Economic Recovery Overview 

Our country finds itself confronted with an unprecedented level of unemployment. Even before the COVID-

19 pandemic, South Africa recorded the deepest and most persistent unemployment challenge globally.  

The 2021 Quarterly Labour Force Survey (QLFS) reported that in the third quarter the unemployment rate 

was 34.9%. If discouraged work seekers are included, the unemployment rate rises to 46.6%. Youth are 

disproportionately affected, youth aged 15-24 years and 25-34 years recorded the highest unemployment 

rates of 66.5% and 43.8%, respectively. 

Beyond the devastating health impacts, the COVID-19 pandemic has had a profound and sustained 

economic impact domestically and abroad. The hard lockdown resulted in output levels for 2020 dropping 

to levels last seen in 2013. According to Stats SA, roughly 409,000 fewer people were employed in the 

third quarter of 2021 than the previous year's third quarter. On the back of the COVID-19 pandemic, the 

President had proposed an Economic Reconstruction and Recovery Plan for South Africa. In his State of 

the Nation Address on 10 February 2022, the President re-emphasised the importance of putting South 

Africa to work and provided further direction on the key enablers for economic growth. Achieving these 

objectives requires a whole of society approach; the Public, Private and Non-State sectors must work 

better together and find innovative solutions to scale economic and social impact. 

Through its current partnerships and by bringing on board new partnerships, the Jobs Fund seeks to 

contribute to the call to action - Putting South Africa to Work using a proven implementation approach and 

team to drive change, innovation and scaling solutions for employment creation. 

The Jobs Fund invites applications that will implement a systems approach to:  

• Accelerate the growth of entrepreneurs/ business owners.  

• Better address problems at the local level and drive systems change (local economic 

development). 

• Build human and institutional capacity and contribute to transitions from dependency to 

sustainability. 

• Develop economic sectors with growth and high labour absorption potential (a focus on youth and 

women will be an advantage). 

• Build eco-systems of support for the informal sector.  

• Develop appropriate financial instruments, value chain development, and market access that will 

unlock the trapped potential in economic sectors that can contribute to the acceleration of 

employment creation. 

• Address both labour demand and supply barriers. 

• Scaling Social Impact with a specific emphasis on employment creation. 

Applicants must clearly demonstrate the path to sustainability and the breakthrough solution for 

employment creation i.e., key success factors for a competitive application include jobs created and 

scaling impact. Furthermore, applicants must articulate how the intervention will ensure success in the 

current Covid-19 context and contribute to the post-pandemic economic recovery. 

The Jobs Fund has pre-determined eligibility criteria to ensure that each project that proceeds to the 

business case assessment stage has the minimum operating experience, infrastructure, administrative 

capacity to successfully implement the proposed project and demonstrate value for money for the Jobs 
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Fund. The assessment process commences with a strict appraisal of the project and its compliance with 

the eligibility criteria. 

The funding round opened on 17 February 2022 and close on 28 March 2022 (3:00pm). 

For more information on the application process for the Supporting South Africa’s Post-Pandemic 

Economic Recovery funding round, interested entities can email jobsfund@treasury.gov.za  or visit the 

Jobs Fund website to access the full Term Sheet and the link to the application form: www.jobsfund.org.za.  

Please note that this FAQ document will be regularly updated based on queries that the 

Jobs Fund has received from potential applicants. 

 

Frequently asked Questions 

A. Application Process 

1. What is the application process? 

Applications will be accepted during an open funding round. This funding round opened on the 17 

February 2022 and closes on 28 March 2022 (3:00pm); proposals must meet pre-determined criteria 

to be eligible for consideration. There is a one-stage online application process; applicants must 

respond to all the questions on the online application form and upload all the supporting 

documentation requested. No applications will be considered after the funding round closes. An 

independent Investment Committee makes the final decision on which projects should be allocated 

grant funding. Successful applicants will be required to sign a grant agreement within thirty days of 

being advised that they have been successful. 

2. How can applicants apply for funding? 

Applications must be submitted electronically, the link to the application form is 

https://jobsfund.praxisgms.co.za/  

3. How long will it take to process an application? 

The assessment of applications starts when the call for proposals closes, which is 28 March 2022 

(3:00pm). All applications are screened for eligibility and those deemed eligible are then competitively 

assessed against the impact criteria outlined in the term sheet. From submission of application to a 

final grant decision by the Investment Committee takes approximately six to eight months. Thirty 

days is the timeframe allocated for signing the grant agreement.  

4. What is the closing date for applications? 

The deadline for applications is 28 March 2022 at 3:00pm. No applications will be accepted after the 

deadline. 

5. Can I submit more than one application? 

Yes, you can submit more than one application, however it cannot be for the same project. You will 

need to show implementation capacity should one or more of your applications be successful.  

B. Funding Windows 

mailto:jobsfund@treasury.gov.za
http://www.jobsfund.org.za/
https://jobsfund.praxisgms.co.za/
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6. What are the funding windows applicable under this funding round? 

The Jobs Fund will consider supporting projects through its Enterprise Development, Support for 

Work Seekers, Infrastructure Investment (applications may be submitted through the Enterprise 

Development funding window) and Institutional Capacity Building Funding Windows.  

Applicants are required to explain how their initiative will address a particular market failure, stimulate 

new demand for jobs, support development of SMEs, increase the level of self-employment and 

create systems of support to the targeted beneficiaries. 

For further details and examples please refer to section 3 of the term sheet. 

C. Eligibility 

7. Who can apply for funding? 

Competitive applications will be accepted from private companies, public entities and Non-Profit 

Organisations/NGOs.  

8. Can individuals apply for funding? 

No, only organisations can apply for funding. 

9. What are the eligibility criteria?  

At a minimum, applicants and applications must meet all the following criteria: 

a. The funding request must be for a minimum grant size of R10 million for applications under the 

Enterprise Development and Support for Work Seekers Funding Windows and a minimum grant 

size of R5 million for applications under the Institutional Capacity Building Funding Windows.  

b. Applicants must demonstrate the ability to secure matched funding in the form of direct cash 

contributions at a minimum level of 1:1 for private companies and public entities and 1:0.5 for 

NPOs/NGOs. 

c. Applicants must be in full compliance with administrative requirements (including Tax Compliance 

Status).  

d. Applicants (contracting party) must be solvent, have been operating for more than two years, and 

have complete audited annual financial statements for the previous two financial years (these 

criteria apply specifically to the lead applicant).  

e. Implementers (who could also be the applicant) must have a track record of more than three years 

of technical experience in the area of interest.  

f. The initiative should take a maximum of 2 years (24 months) to achieve the project targets. 

Initiatives that can demonstrate realistic/plausible impact (e.g., job creation) in a shorter period will 

be considered more competitive.  

g. Applicants need to acknowledge that while the intellectual property (IP) will reside with the 

applicant, all successful applicants must permit the Jobs Fund to use the concept for learning and 

dissemination purposes. The learning material will be developed in conjunction with the owner of 

the IP and will not be used for commercial dissemination.  

h. Existing/ previous Jobs Fund Partners will only be eligible to respond to the call if they meet ALL 

the following additional criteria as of 31 December 2021: 
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i. The project must have reached at least 50% of its contracted implementation period.  

ii. Performance on applicable contracted job and placement targets combined must be 

greater than 50% since inception date.  

iii. The project must have reached at least 50% inception to date expenditure as measured 

against total contracted expenditure. 

iv. The project must have achieved at least 80% of its stated Covid-19 grant aims as 

applicable. 

v. The project must have spent at least 80% of the disbursed Covid-19 grant as applicable.  

10. What kind of projects will you fund? 

Please refer to sections 3 and 6 of the term sheet. 

11. Why is there a requirement for audited annual financial statements (AFS)? Can reviewed AFS be 

accepted? 

The audited annual financial statements are part of the eligibility criteria for lead applicants. They 

provide us with a sufficient level of assurance regarding the governance arrangements at the 

organisation and their track record. Reviewed AFS are not acceptable. 

12. Is there a minimum number of jobs a project must create? 

No, there is no set minimum number of jobs a project must create. Project are assessed on a 

competitive basis; the more realistic jobs proposed the more competitive a project will be considered.  

13. Are foreign organisations eligible to apply? 

If you are a foreign-owned entity, funding will not be available to finance your operations or grow your 

balance sheet. The Jobs Fund would like to understand what your proposal is and what you intend 

to do in relation to job creation in South Africa (SA). The Fund would look at how you intend to utilise 

the funds. If funds are not deployed in SA for job creation in SA then we will not consider your 

application. 

14. If the organisation currently receives funds from government for similar activities, will it be 

automatically excluded from applying? 

In such cases, applicants are required to demonstrate that there is no double-dipping i.e. that the 

grant funds will not be used fund activities already funded or being funded by other funders, whether 

private or public.  

D. Impact Criteria 

15.  Once projects are deemed eligible, how are they assessed for competitiveness? 

In line with the Jobs Fund challenge fund principles, applications will be considered against the 

following impact criteria: social impact, additionality, sustainability, matched funding, innovation, 

scale/ replication, contribution to systemic change, and the applicant’s capacity to implement. These 

are detailed in Appendix B of the term sheet. Importantly proposals will also be assessed on their 

ability to solve for the challenges presented by the pandemic and lockdown conditions.  
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E. Grant Funding 

16. The eligibility criteria mention minimum grant amounts, are there maximum amounts? 

There is no stated maximum grant amount, however, the initiative needs to be implemented and 

completed within a maximum of 2 years (24 months). Initiatives that can demonstrate 

realistic/plausible impact (e.g., job creation) in a shorter period will be considered more competitive. 

Each request for grant funding will be stress tested based on the project model and intervention and 

how it fares competitively with other proposals submitted. 

F. Matched Funding 

17. What do you mean by matched funding? 

Matched funding refers to the applicant’s funding contribution (either own contribution or from other 

sources) to the project. For example:  if the required matched funding ratio is 1:1 then, if the Jobs 

Fund contributes R10 million to the applicant’s project, the applicant if they are a private sector 

investor must contribute at least R10 million in the form of direct cash contributions.  

If the required matched funding ratio is 1:0.5 then, if the Jobs Fund contributes R10 million to the 

applicant’s project, the applicant must contribute at least R5 million in the form of direct cash 

contributions.  

In-Kind contributions are recorded on the project but will not be considered as matched funding. 

Please note that the matched funding requirements are different for private companies and public 

entities and NPOs/NGOs: 

• Cash contributions at a minimum level of 1:1 for private companies and public entities; and 

• 1:0.5 for NPOs/NGOs. 

18. Must the applicant have resolved their matched funding obligations at the time of submitting the 

application and what proof is required? 

Yes, matching funding arrangement must be in place at the time of submitting the application. Proof 

of matched funding requirements are as follows: 

a) Own contributions must be supported by relevant undertakings from authorised persons or 

bodies within the organisation e.g. board resolutions 

b) Contributions from other sources must be supported by irrevocable undertakings from the 

parties concerned. 

c) Match funding sourced from loan funding must be supported by irrevocable undertakings 

from funding partners or institutions. 

Please refer to the uploads section of the application form on the GMS for details on the required 

proof of matched funding 

19. Are foreign organisations eligible to provide matched funding? 

Foreign organisations may provide matched funding provided the funds flow into the approved, 

designated project bank account. 
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20. Can an applicant be considered even if there is no matched funding? 

If you do not have matched funding, we will not be able to consider your application i.e. the application 

will deemed ineligible as per the eligibility criteria set out in the term sheet.  

21. Can in-kind funding be considered as matched funding? 

In-kind contributions will not be calculated as part of the cash matched funding. In-kind contributions 

will however be taken into consideration when determining competitiveness. 

22. Can sunk costs be considered as matched funding? 

We will only accept matched funding that can be transferred into the Designated, Approved Project 

bank account.  

G. Monitoring & Evaluation 

23. If my application is approved, what are the performance indicators that the project will be required to 

report on and what are the evidencing requirements? 

Applicants must pay careful attention to how the different performance indicators presented in the 

term sheet are defined and accurately record intended targets and other initiative specific outcomes 

in the application form. If successful, you will be required to report against these indicators. Quarterly 

implementation reports and evidence to back reported outcomes will also be reported to the Jobs 

Fund to trigger disbursements.  

24. What evidence must be provided? 

Evidencing requirements have been outlined in the term sheet and in the Implementation Plan 

template (Activity Based Costing Project Implementation Monitoring Plan [ABC PIMP]) which is found 

in the uploads section of the application form on the GMS. You may also refer to the Term Sheet 

Appendix C for a detailed definitions and means of verification for each indicator. 

25. What are the selection criteria for external evaluators? 

The Jobs Fund provides evaluation guidelines but does not stipulate selection criteria for the 

appointment of external evaluators. The Applicant/Jobs Fund Partner is required to source and appoint 

a reputable independent evaluator with a good track record and experience in conducting evaluations 

for similar initiatives. Applicants/Jobs Fund Partners can also consult the South African Monitoring & 

Evaluation Association (SAMEA) who have a database of service providers 

(https://www.samea.org.za/home). However, it is the responsibility of the Applicant/Jobs Fund 

Partner to vet the service provider and ensure they can carry out the evaluation to the required 

standard.  

H. Governance 

26. If you have your own reporting systems, do you still need to report through the Jobs Fund GMS 

system? 

https://www.samea.org.za/home
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Yes, all quarterly reports must be completed as per the reporting template on the Jobs Fund GMS 

system. 

27. Governance of project bank account(s). 

There is a comprehensive operations manual that is made available to projects when they are 

approved. In brief: a project must open a separate bank account for the project. All agreed project 

transactions are to be processed from the ring-fenced project bank account(s) that must be approved 

by the Jobs Fund.  

28. Process and timing of disbursements (i.e. is there a transparent agreed process that the Jobs Fund 

follows to disburse?) 

Upon signing the Grant Agreement and meeting all advance disbursement conditions, the Jobs Fund 

will advance the funding as per the approved ABC PIMP. Thereafter, the Jobs Fund will process 

disbursements quarterly in advance based on projects meeting the required performance threshold, 

submission of acceptable evidence, and meeting relevant quarterly disbursement conditions.  Details 

on the disbursement process are contained in the programme's operating guidelines which are 

incorporated in the Grant Agreement.  

Please refer to the typical Grant Agreement in the uploads section of the application form on the 

GMS.  

I. Funding Exclusions 

29. Are the any funding exclusions for this round? 

Examples of ineligible applications include:  

For Existing/Previous Jobs Fund Partners  

• Applicants whose Jobs Fund projects were terminated by the Jobs Fund or by the Applicant, 

do not qualify.  

• Applicants who were issued with a notification of breach/default of Jobs Fund Grant 

Agreement/If issued, remedy was not accepted by the Jobs Fund. 

 All Applicants 

• Funding exclusively for research and development costs.  

• Funding for the bailout of distressed applicants.  

• Training activities not linked to job placement.  

• Initiatives with large capital investment but minimal short to medium term job-creation 

potential.  

• Funding of initiatives that will not deliver on their intended performance outcomes within two 

years of implementation (e.g., new forestry and orchard development). 

• On-lending projects that do not adequately demonstrate that they have a finance ready 

pipeline. 

• Projects receiving support for the same initiative from other public programmes which may 

lead to double-counting of jobs or other social impact indicators or double-dipping into public 

funds; or  
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• Projects with commercial application that is overly dependent on grant funding.  

 

J. Access to presentations 

30. Where can I access the presentations and recordings for the virtual briefing and training sessions? 

The presentations and recordings can be found on the Jobs Fund’s website 

http://www.jobsfund.org.za/CurrentCallForProposals.aspx.  

 

K. Application form 

31. Once we have registered our application, are we able to change / refine our project name? 

Applicants are to access the Summary Tab within the online application form. The first field on the 

summary tab is “Project Name”. Applicants do have the ability to amend the name at this stage and 

would lick the “Save” button to commit the changes. 

Please refer to page 66 of the Online Application User Guide. 

 

L. Types of Jobs 

32. What types of jobs will the Jobs Fund accept? 

Please refer to the job definitions in the Annexures of the term sheet and ensure that you familiarise 

yourselves with each indicator before you begin to project the targets for your two-year initiative. 

These indicators distinguish between 5 different types of jobs: 

• Permanent job – A job that has been facilitated as a result of the project, for which a permanent 

employment contract has been signed. (i.e., the employment tenure has no end date, it is not 

fixed term) 

• Fixed term job (12 months +) – A job that has been facilitated as a result of the project, for 

which a fixed term contract (i.e., the employment tenure has a clear end date) for at least 12 

months has been signed, e.g., the contract states that employment commences on 1 April 2022 

and ends on 31 March 2023. 

• Short term jobs (less than 12 months) – A job that has been facilitated as a result of the project, 

for which a fixed term contract (set contract end date) of less than 12 months in duration has 

been signed, e.g. the contract states that employment commences on 1 April 2022 and ends of 

30 June 2022. 

• Seasonal job – A job that has been facilitated as a result of the project, but its tenure is 

seasonal, i.e., the time spent in the position/job is not full time and the employee only works 

during busy periods/ seasons/ holidays. The opportunity is expected to exist for that period each 

season/ year/ holiday period and is also expected to exist beyond the grant funding period, e.g., 

the contract states that the employee will only work on month-end weekends. 

http://www.jobsfund.org.za/CurrentCallForProposals.aspx
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• Informal sector jobs – A job that has been facilitated as a result of the project within the informal 

sector. This can refer to either: 

- Self-employment - A beneficiary starts a business and after a period of time becomes 

gainfully self-employed, or 

- Employment - A beneficiary secures a job in a growing micro business in the informal 

sector. 

 


